
 
 

2015-2016 ACADEMIC STAFF ASSEMBLY  
12:00PM - 1:30PM ON 13 APRIL 2016 

UC 264 
 

 Urgent/Priority Business 
 

a. Review/Approval of 9 March 2016 Minutes [Ehlen] 

b. Ratification of Retirement Resolutions [Ehlen] 

1. Debra Heiber [ASAR1516.6 v1] 

2. Susan Kidd [ASAR1516.7 v1] 

3. Stephen Chené [ASAR1516.9 v1] 

c. Review of Draft Syllabus Posting Resolution: ASAR1516.8 v2 [Ehlen] 

d. Review of Draft Shared Governance Resolution: ASAR1516.4 v3 [Ehlen] 

e. Review of Draft Resolution in Support of WSG S15-16:02s: ASAR1516.10 v1 [Ehlen] 

f. Review of Draft Resolution in Support of WSG Gender Inclusive Pronoun Usage Act: ASAR1516.11 v1 [Ehlen] 

g. Review of Naming of Mary Poppe Chrisman Success Center [Ehlen] 

 
2. Academic Staff Committee Reports  

 
a. Awards [Weber] 
b. Economic Issues [Ehlen] 
c. Elections [Arneson-Baker] 
d. Government [Kriska/Flanagan] 
e. Instructional Promotions [Ehlen] 
f. Organization [Fragola] 
g. Professional Development [Ehlen] 
h. Review [Tumbarello] 
i. Rewards and Recognition [Tumbarello] 
j. Title Appeals [Ehlen] 
k. Titling [Fragola/Weber] 

 
3. University Committee Reports [select] 

 
a. Innovation Task Force [Fragola] 
b. Sexual Assault Prevention Advisory Committee [Alston] 
c. Strategic Planning and Budget Committee [Ehlen] 
d. Tobacco Free Campus Task Force 
e. University Technology Committee [Fragola] 
 

4. Updates/Announcements/Other Business 
 

a. Assembly Recommendations for Future Guests/Speakers 
b. Other Business  
c. Good News/Round Robin 
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2015-2016 ACADEMIC STAFF ASSEMBLY  
MINUTES 

12:00PM - 1:30PM ON 9 MARCH 2016 IN UC 264 

 
PRESENT: Denise Ehlen, Tracy Arneson-Baker, Deborah Bowen, Sara Deschner, Michael Flanagan, Carmen Rivers, JP 

Villavicencio, Curt Weber, Abbie Windsor, Kristen Burton  
 
GUESTS: Chief Matthew Kiederlen, Valerie Vargas 

 
ABSENT: Thomas Drucker, Patricia Fragola, Nadine Kriska, Terry Tumbarello  
 

1. Urgent/Priority Business 

 
a. Guest Speaker – Chief Matthew Kiederlen: Chief Kiederlen provided an overview of University Police 

Services. They can do presentations/training on anything from CPR, to How to Deal with Difficult People, to 
Active Shooters. Most of what they do is service oriented, and they practice community-oriented policing; 
they can’t solve issues without the community’s trust and input. Their CSO program has been very 
successful; they facilitate traffic flow at the pedestrian crossings and provide security at student events like 
football games which reduces the expense of a police presence. The department has 14 staff, and 50 
CSOs. 

 
There is an Emergency Guide on the UW-W Police Services website. Chief Kiederlen recommends at least 
reviewing the procedure on dealing with a bomb threat. Try to get some information from the caller. Calling 
in an emergency to 911 is always an option, but if calling from a cellphone, you will likely end up being 
connected to county dispatch.   
 
Police Services offers an Alcohol Diversion Program which provides a second chance for first time 
offenders. They also have Marijuana and Traffic Diversion Programs. These programs are part of the 
movement towards voluntary compliance.  
 
HawkWatch, the UWW version of a neighborhood watch, involves a 2-3 hour course that trains people how 
to be good witnesses and how to overcome societal instincts that one is overreacting.  
 
Sara Deschner noted that the cyber safety talk is very good and she has students who are interested in 
cyber investigation. Chief Kiederlen responded that Jefferson County and Walworth County have cyber 
units. UWW Police Services does have 3-4 internships, though not oriented toward cyber investigation. 
Please refer interested individuals to Chief Kiederlen. 
 
Tracy Arneson-Baker asked how crime statistics on campus changed over the years. The Chief responded 
that UW-Whitewater’s statistics are average for its size. Theft has gone way down just by getting students 
to lock their doors. The vast majority of crime is one-on-one in private residences; alcohol is a prime 
motivator.  Now by law, students can report sexual assault without being cited for underage drinking; there 
has been an increase in sexual assault reporting.  There is a half-credit course for self-defense for 
students, but there is also a course for staff. Send an email to Chief Kiederlen, and he can arrange a 
course. The course focuses on being aware of how to keep from getting into dangerous situations. Curt 
Weber and asked if Police Services is comfortable with our reporting policies. Chief Kiederlen indicated 
that the university officers are now doing the investigations in sexual assault cases, and the response has 
been good. With the victim’s permission, all the statements can be rolled over for a criminal case, and thus 
they don’t have to give the statement multiple times.  
 
Deborah Bowen inquired about additional training for dealing with an active shooter on campus. Chief 
Kiederlen said they can arrange one any time, but they have a better response when they do the 
presentation for a department. Sara Deschner added that the internet safety talk is very good.   

 
b. Guest Speaker - Valerie Vargas:  Valerie Vargas provided the LGBTQ Committee report. She is a clinical 

health educator at UHCS and is a new addition to the LGBTQ Committee. Cindy Konrad left last fall and 
Larry Pardo has been covering. Before Cindy left, the committee met monthly. They will be hiring a new 
coordinator soon and they are addressing the issues with campus culture. They are also making sure the 
bathrooms are appropriately signed – all one-person bathrooms are designated all genders. The 
committee is working on diversifying the campus; anyone is welcome to attend the meetings. The 
committee currently has student involvement through it graduate student coordinator, Larry Pardo. 



 

  

   
c. Review/approval of 24 February 2016 Minutes:  The minutes of 24 February 2016 were unanimously 

approved on a motion from Weber (Deschner, second). 
 

2. Academic Staff Committee Reports  
 

a. Awards [Ehlen] – Nominations have closed and all materials have been distributed to the committee for 
review. There was a low number of instructional candidates this year. Ehlen invited last year’s 5 
instructional candidates and 8 non-instructional candidates to be reconsidered this year. The committee 
has been asked to review the nominations and respond by 19 March 2016. Ehlen will forward the summary 
to the Chancellor and Vice Chancellor by 31 March 2016.   

 
b. Economic Issues [Ehlen] – The committee has not met. 
 
c. Elections [Arneson-Baker] – Ehlen will distribute the notice of elections and the nomination form before 

midnight today. She included testimonials from previous applications.    
 

d. Government [Kriska/Flanagan] – Fred Kessler is confirmed to speak on 30 March 2016. Flanagan has 
reached out to James Harwick, Chair of the Faculty Senate, and he will contact WSG and USC about 
attending the event. Ehlen will also discuss the event with the chairs of Faculty Senate, WSG, and USC 
when she meets with them on Thursday. There was discussion as to whether just governance groups 
should be invited, or if an all campus announcement should be distributed. Ehlen/Flanagan will wait until 
the end of the week before sending the announcement.  Ehlen will follow up with Kriska regarding 
Government Committee leadership. 
 

e. Instructional Promotions [Ehlen] – There are two issues to resolve with the instructional promotions, and 
then the committee’s recommendations will be submitted to the Academic Staff Assembly for ratification.    

 
f. Organization [Fragola] – No report. 

 
g. Professional Development [Ehlen] – No report. 

 
h. Review [Tumbarello] – No action. 

 
i. Rewards and Recognition [Tumbarello] – The rewards and recognition process will begin after the awards 

cycle is complete.  
 

j. Title Appeals [Ehlen] – There were no title appeals. 
  

k. Titling [Fragola/Weber] – The Titling Committee is meeting next week.  
 
3. University Committee Reports  
 

a. Academic Plan Committee [Kriska] – Ehlen has received the report. The committee collected data, but has 
suspended its work due to insufficient representation. 

b. Innovation Task Force [Ehlen for Fragola] – The deadline to submit comments is 15 April 2016.    
 
c. Strategic Planning and Budget Committee [Ehlen] – The next meeting is 14 March 2016.        

 
d. University Technology Committee [Fragola] – The committee has not met.   

 
4. Updates/Announcements/Other Business  
 

a. Assembly Recommendations for Future Guests/Speakers: If available, the new Provost could speak on 27 
April 2016 or 4 May 2016. Weber requested inviting Interim Provost Stone to address the Assembly.  

b. Other Business 

Warhawk Advising Network 

Villavicencio announced the formation of the Warhawk Advising Network. The goal is to bring anyone who 
works with students together to learn about best practices. There is a meeting on Monday, 3:00 pm – 4:00 
pm in UC 69. Jeremy Reed, Director of Admissions, will speak about first generation students.  



 
   Academic Staff Assembly 

 
RESOLUTION IN SUPPORT OF  

RECOGNITION OF THE RETIREMENT OF  
DEBRA HEIBER 

 
WHEREAS, Debra Heiber has faithfully served the University of Wisconsin-Whitewater for 25 years, and 
  
WHEREAS, Debra Heiber served as an advocate for students and the important role of faculty in the advising 
process, and 
 
WHEREAS,  she instituted the Master Advisor Program in the College of Letters and Sciences, assuring that 
each department had a point person who could answer queries from other faculty, resulting in accurate advising, 
and 
 
WHEREAS, she expanded the role of advisor beyond course selection, to include major/minor combinations 
and future employment in advising discussions, and 
 
WHEREAS, she led the Summer Advising Institute, assuring that faculty were kept up to date, and 
 
WHEREAS, her phone number was the only one that every department chair and advisor in the college had 
memorized, and  
 
WHEREAS, she served as a role model and mentor to the students who worked in her office, and 
 
WHEREAS, she patiently answered the same questions over and over and over…. and 
 
WHEREAS, she was an effective instructor for first year students in English during her earliest years on 
campus, and 
 
WHEREAS, she coordinated the college participation in Plan It Purple and Premiere Days, and 
 
WHEREAS, she was fondly known as the “diminutive one” in the COLS Dean’s Office but her contributions were 
anything but diminutive, and  
 
WHEREAS,  the College of Letters & Sciences has renamed the College Advising Award to now be called the 
Debra Heiber Advising Award, and 
 
WHEREAS, Debra Heiber has demonstrated professional commitment, dedication and loyalty to the University of 
Wisconsin-Whitewater; and 
 
THEREFORE BE IT RESOLVED that the Academic Staff Assembly acknowledges Debra Heiber’s 25 years of 
distinguished service with appreciation and gratitude; and 
 
BE IT FURTHER RESOLVED that the Academic Staff Assembly recommends emeritus status for our honored 
colleague and extends to Debra Heiber our best wishes for a long, fulfilling, and well-deserved retirement. 

 
Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 
 

RESOLUTION 1516.6 
 
8 MARCH 2016 VERSION 1 
Author: David Travis 

Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  
Telephone 262-472-5212  Fax 262-472-5214  Email ehlend@uww.edu 



 
 

 
   Academic Staff Assembly 

 
 
 

RESOLUTION IN SUPPORT OF 
RECOGNITION OF THE RETIREMENT OF  

 SUSAN KIDD 
 

 
 
WHEREAS, Susan Kidd has faithfully served the University of Wisconsin-Whitewater for 30 years; and 
 
WHEREAS, Susan Kidd has served as Lecturer, Supervisor and Master Advisor; and 
 
WHEREAS, Susan Kidd taught multiple sections of Teaching of Mathematics in the Elementary/Middle 
School Undergraduate course; and 
 
WHEREAS, Susan Kidd taught Supervision of Student Teachers graduate course; and  
 
WHEREAS, Susan Kidd Coordinated the MCEA program and advised every student admitted to the 
College of Education and Professional studies in this major; 
 
WHEREAS, Susan Kidd was nominated for multiple awards including but not limited to Blue Key Honor 
Fraternity, Student Wisconsin Education Association Outstanding Professor, Audrey  McClennan Endowed 
Teacher of Distinction Award (twice), The Academic Staff Teaching Award and  in 4002 received the 
Academic Staff Excellence Award for Instructional Staff; 
 
WHEREAS, Susan Kidd was nominated and received the Master Advisor Award in 2015; 
 
WHEREAS, Susan Kidd worked tirelessly to promote Mathematics through the Mathematics Awareness 

Committee; 
 
WHEREAS, Susan Kidd coordinated the Teacher Internship Program; 
 
WHEREAS, Susan Kidd supervised Student Teachers, Field Study Students and Student Interns; 
 
WHEREAS, Susan Kidd served as coach for Odyssey of the Mind for several years in the Whitewater 
Elementary school district; 
 
WHEREAS, Susan Kidd has served as a member of the Whitewater Unified School District Board; 
 
WHEREAS, Susan Kidd has been involved deeply in many other activities as a citizen of Whitewater; 

  
WHEREAS, Susan Kidd served as a manuscript reviewer for Mathematics Teaching in the Middle Grades, 
the Journal of the National Council of Teachers in Mathematics; and 
 
WHEREAS, Susan Kidd demonstrated professional commitment, dedication and loyalty to the University of 
Wisconsin-Whitewater; and 

  

RESOLUTION 1516.7 
 
10 MARCH 2016 VERSION 1 
Author: Matthew Vick 



THEREFORE BE IT RESOLVED that the Academic Staff Assembly acknowledges Susan Kidd’s 30 years 
of distinguished service with appreciation and gratitude; and 
 
BE IT FURTHER RESOLVED that the Academic Staff Assembly recommends emeritus status for our 
honored colleague and extends to Susan Kidd our best wishes for a long, fulfilling, and well-deserved 
retirement. 
 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 
 
 
 
 
 

Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  

Telephone 262-472-5212  Fax 262-472-5214  Email ehlend@uww.edu 



 
   Academic Staff Assembly 

 
 
 

RESOLUTION IN SUPPORT OF 
RECOGNITION OF THE RETIREMENT OF  

STEPHEN CHENÉ 
 

 
 
WHEREAS, Stephen Chené has faithfully served the University of Wisconsin-Whitewater for 22 years; and 
 
WHEREAS, Stephen Chené has served as a leader in the Theatre/Dance Department, where his  
expertise as a teacher, designer, technician and mentor have brought a breadth of experience and  
perspective to the program; and 
 
WHEREAS, Stephen Chené and his teaching have made countless contributions which have positively  
impacted students and the quality of our educational programs; and 
 
WHEREAS, Stephen Chené has been a multi-faceted teacher, as demonstrated by his classes in the  
department (including Theatre Appreciation, Introduction to Technical Theatre, Advanced Design,  
Technical Direction, and Production Stage Management, as well as World of the Arts); and 
 
WHEREAS, Stephen Chené served as academic advisor and mentor to numerous students in the  
Design/Technology and Stage Management programs; and 
 
WHEREAS, Stephen Chené served as Lighting Designer and Scenic Designer for numerous productions  
as part of the Theatre/Dance academic year and Summeround production seasons; and 
 
WHEREAS, Stephen Chené served as Technical Director for over 190 productions as part of the  
Theatre/Dance academic year and Summeround production seasons; and 
 
WHEREAS, Stephen Chené served as technical consultant and leader of the on-going renovations of the  
Barnett Theatre, the Hicklin Studio Theatre, and the Light Recital Hall in the Greenhill Center of the Arts;  
and 
 
WHEREAS, Stephen Chené served as the Computer and Technology “guru” for the Theatre/Dance  
Department; and 
 
WHEREAS, Stephen Chené served as Design/Technology advisor and teacher in the annual summer  
Theatre Camp; and 
 
WHEREAS, Stephen Chené served as an active participant with the United States Institute for Theatre  
Technology (USITT) and the Kennedy Center American College Theatre Festival (KCACTF); and 
 
WHEREAS, Stephen Chené served on numerous Department, College and University committees,  
including the College of Arts and Communication Dean Search Committee and Academic Staff Assembly, 
 
WHEREAS, Stephen Chené demonstrated professional commitment, dedication and loyalty to the     
University of Wisconsin-Whitewater; and 

RESOLUTION 1516.9 
 
18 MARCH 2016 VERSION 1 
Author: Marshall Anderson 



 
 

  
THEREFORE BE IT RESOLVED that the Academic Staff Assembly acknowledges Stephen Chené years 
of distinguished service with appreciation and gratitude; and 
 
BE IT FURTHER RESOLVED that the Academic Staff Assembly recommends emeritus status for our 
honored colleague and extends to Stephen Chené our best wishes for a long, fulfilling, and well-deserved 
retirement. 

 

 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 
 
 
 
 
 

 
Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  

Telephone 262-472-5212  Fax 262-472-5214  Email ehlend@uww.edu 



 
 

 
   Academic Staff Assembly 

 
 
 

RESOLUTION SUPPORTING 
REQUIRED SYLLABUS POSTING  

 
 

 
WHEREAS, instructional academic staff submit an updated syllabus to the library / online portal every 
semester; 
 
WHEREAS, instructional academic staff instructors have three options to submit each course syllabus; 
 
WHEREAS, instructional academic staff may choose to submit a physical paper copy of the course 
syllabus to the library, or; 
 
WHEREAS, instructional academic staff may choose to submit a course syllabus digitally with limited 
access to users with UW-Whitewater Net-ID, or; 
 
WHEREAS, instructional academic staff may choose to submit a course syllabus digitally with access 
granted to the public-at-large; 
 
THEREFORE BE IT RESOLVED that the Academic Staff Assembly supports the campus policy requiring 
all instructional academic staff submit an updated syllabus to the library each semester for every course. 

 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 
 
 
 
 
 

RESOLUTION 1516.8 
VERSION 2 
16 MARCH 2016   
Author: Denise Ehlen 

Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  
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   Academic Staff Assembly 

 
 

RESOLUTION TO ARTICULATE ACADEMIC STAFF ASSEMBLY  
SHARED GOVERNANCE PRINCIPLES 

 
 

WHEREAS shared governance is a democratic process that ensures representation by academic staff, 
university staff, faculty and students, who will participate in making significant decisions concerning the 
operation of the university; 
 
WHEREAS the principles of shared governance should permeate the campus, reaching into all levels of 
decision-making;  
 
WHEREAS shared governance is a model to be used at all levels of the University of Wisconsin-
Whitewater community; 
 
WHEREAS while shared governance recognizes the statutory authority of the Chancellor and the Board 
of Regents, the spirit of shared governance requires that administrative rejection of shared governance 
recommendations should be rare and for compelling reasons;  
 
WHEREAS this document articulates the following ten principles of shared governance, based on best 
practices at other institutions and recommendations by professional organizations1: 
 

Principle 1: Community Participation 
 
All members of the University of Wisconsin-Whitewater community—faculty, staff, administration, 
and students, have a right and a responsibility to participate in the governance process.  Those 
who will be affected by a decision on policy or procedures are entitled to be informed of and have 
opportunity to influence the discussion of governance issues.   
 
Principle 2: Access to Information 
 
All members of the University of Wisconsin-Whitewater must have open, equitable, and timely 
access to all information pertinent to issues and decisions under consideration. 
 
Principle 3 Dialogue before Decisions 
 
A climate of shared governance relies upon consistent, trustworthy communicant that is multi-
directional. Decision-making must include open, equitable, timely and fully informed communication 
and dialogue that is accessible to all members of the University of Wisconsin-Whitewater 
community.  All constituent voices should be thoughtfully considered before decisions are made that 
affect the campus community, constituent group, or other actor.   Shared governance means seeking 
and evaluating constituent input before decisions that affect constituents are made and adequately 
responding to constituent input.   
 
 

1 These “Shared Principles” are based on the following documents and have been copied and/or modified with 
permission, as appropriate: AAUP, Policy Documents and Reports, 11th ed., 2015; State of Wisconsin Act 55; 
University of Wisconsin-River Falls, Shared Governance Principles and Guidelines—Faculty and Academic Staff; 
2007; NYU Faculty Senators Council, Resolution Regarding Revised Shared Governance Principles, 2012; Arkansas 
State University Principles of Shared Governance, downloaded 2015; and Gary A. Olson “What is Shared 
Governance” Blog, 2009.  

RESOLUTION 1516.4 
 
25 NOVEMBER 2015 VERSION 3 
Author(s): Denise Ehlen and Curt Weber  

                                                           



Principle 4 Empowering Diverse Interests 
 
Shared governance includes procedures and processes to protect all community interests against 
the misuse of power. 
 
Principle 5 Policy Interpretation / Shared Responsibility 
 
The interpretation of state law, Board of Regents Policy, UW System Policy, and University of 
Wisconsin-Whitewater policy in the establishment of guidelines and procedures to implement policy 
are shared responsibilities of the constituent groups of the faculty, staff, administration, and students. 
 
Principle 6: Accountability 
 
Administrators are accountable for making decisions, and the process by which they make those 
decisions will be clearly established in consultation with appropriate governance structure and will 
involve all constituents through engagement with shared governance.  Shared governance means 
that input from duly elected representatives is central to the process of shared governance (including 
consulting with constituents).  When shared governance advice is not taken, the administration will 
provide, in writing its reasons for not accepting shared governance advice developed through the 
process of consultant. All participants in the shared governance process (elected representatives, 
governance bodies, committees, task forces, administrative groups, constituent groups, and/or 
administrators) are accountable for proper execution of their role.   
 
Principle 7: Checks and Balances 
 
Shared governance includes a system of checks and balances that protects legitimate and 
necessary roles within the University of Wisconsin-Whitewater community. 
 
Principle 8: Participation in Administrator Selection 
 
Members of all University constituents shall participate in the search and selection of those serving 
the administrative positions. 
 
Principle 9:  Areas of Primary Concern / Responsibility 
 
While many governance issues will involve multiple constituencies, the process should 
acknowledge the fact that certain areas are the primary concern / responsibility of one group 
because the matters considered of almost exclusive interest of one group. 
 
Principle 10: Implementation of Shared Governance  
 
The principles of shared governance should be implemented at every level of decision- making, i.e., 
administrative, college/division, department/unit, center/institute, and/or program.   

 
THEREFORE be it resolved that these principles of shared governance will serve as the guiding 
principles for the Academic Staff Assembly.   The key to genuine shared governance is communication.  
When all constituents are informed and consulted, they are invited to participate as true partners and the 
institution prospers.  
 

 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 



 
   Academic Staff Assembly 

 
 
 

RESOLUTION IN SUPPORT OF  
WHITEWATER STUDENT GOVERNMENT S15-16:02 STUDENT HEALTH AND FREEDOM ACT 

AND IN SUPPORT OF  
COMPLIANCE WITH STATE LAW REGARDING TOBACCO USE AND 

AND IN SUPPORT 
EXPLORING A LIMITED BAN OF USE IN ACADEMIC BUILIDINGS 

 
 

WHEREAS the Whitewater Student Government voted on 8 February 2016 to reject a proposed tobacco-
free campus policy presented by the Chancellor’s Tobacco Free Campus Task Force; and 
 
WHEREAS the Whitewater Student Government passed S15-16:02 Student Health and Freedom Action 
on 29 February 2016 supporting students’ right to make lifestyle choices—within the boundaries of the 
law—even if those decisions may be detrimental to personal health; and 
 
WHEREAS the Whitewater Student Government acknowledged and resolved to continue to defined 
individual choices; and 
 
WHEREAS the University Staff council did not vote to support of a tobacco free campus on 8 December 
2015; 
 
WHEREAS the University Staff Council approved the following motion on 3 December 2015:   
 

in the spirit of inclusion and acceptance of diverse lifestyle choices, to support a ban within the 
interior of University owned or leased buildings only, and within 25 feet of the exterior doors of 
University-owned or leased buildings, the use of all tobacco products, including electronic and 
vape pens, cigarettes, hookahs, and other smokeless tobacco products; 

 
WHEREAS the Academic Staff Assembly reviewed the draft tobacco free campus policy presented by the 
Chancellor’s Tobacco Free Campus Task Force; and 
 
WHEREAS the Academic Staff Assembly is committed to supporting individual lifestyle choices—within 
the boundaries of the law; and 
 
WHEREAS the Academic Staff Assembly acknowledges the current campus tobacco policy is regulated 
by state law; and 
 
THEREFORE BE IT RESOLVED the Academic Staff Assembly supports and endorses the principles of 
Whitewater Student Government S15-16:02 Student Health and Freedom Act; and 
 
THEREFORE BE IT FORTHER RESOLVED the Academic Staff Assembly encourages the University of 
Wisconsin-Whitewater to promote health education and cessation programming; and 
 
THEREFORE BE IT FURTHER RESOLVED the Academic Staff Assembly does not support the draft 
tobacco free campus policy; and 
 
THEREFORE BE IT FURTHER RESOLVED the Academic Staff Assembly supports continued  
compliance with state law regarding the use of tobacco products on state-owned property, banning 
interior use and use within 25 feet of exterior doors; and 

RESOLUTION 1516.10 
 
27 MARCH 2016 VERSION 1 
Author(s): Denise Ehlen  



THEREFORE BE IT FINALLY RESOLVED the Academic Staff Assembly would support the development 
of a policy limiting the use of electronic cigarettes, vaping pens, hookahs, and smokeless tobacco 
products in academic buildings.  
 

 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 

 
Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  
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   Academic Staff Assembly 

 
 
 

RESOLUTION IN SUPPORT OF  
WHITEWATER STUDENT GOVERNMENT  

GENDER INCLUSIVE PRONOUN USAGE ACT OF 2016 
 

 
 
WHEREAS the Whitewater Student Government developed the following Gender-Inclusive Pronoun 
Usage Act; 
 

WHEREAS, Whitewater Student Government serves all students attending the University of 
Wisconsin-Whitewater; and, 
 
WHEREAS, the University of Wisconsin-Whitewater strives to be an inclusive and diverse 
campus; and, 
 
WHEREAS, the Whitewater Student Government exists to monitor and respond to the needs of a 
changing campus; and, 
 
WHEREAS, there is a need to recognize LGBT student issues and concerns; and, 
 
WHEREAS, the Whitewater Student Government understands there are students who do not 
identify within the gender binary; and, 
 
WHEREAS, the Whitewater Student Government recognizes “they” as an acceptable singular, 
gender-neutral pronouns; and,  
 
THEREFORE BE IT RESOLVED, that the Whitewater Student Government will use gender-
inclusive pronouns, such as “they”, whenever deemed appropriate; and, 
 
THEREFORE BE IT FURTHER RESOLVED, that the Whitewater Student Government supports 
and strongly recommends that other areas of campus life and governance use gender-inclusive 
pronouns; and, 
 
THEREFORE BE IT FURTHER RESOLVED, that the Whitewater Student Government will 
continue to work with all governance groups, student organization, and other areas of campus life 
to educate students, faculty and staff on the usage of appropriate gender-inclusive language; 
and, 
 
THEREFORE BE IT FINALLY RESOLVED, that this legislation, once passed by the Whitewater 
Student Government, signed by the Whitewater Student Government President, and endorsed by 
the Chancellor, will take effect immediately and will be communicated to other campus 
governance bodies. 

 
 
WHEREAS the Academic Staff Assembly is committed to supporting a diverse and inclusive campus 
culture; and 
 
THEREFORE BE IT RESOLVED the Academic Staff Assembly supports and endorses the principles of 
Whitewater Student Government Gender Inclusive Pronoun Usage Act.  

RESOLUTION 1516.11 
 
4 APRIL 2016 VERSION 1 
Author(s): Denise Ehlen  



 
 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 
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THE UNIVERSITY OF WISCONSIN SYSTEM 

 

Request for 

Board of Regents Action 

 

 

 

1.  Institution:  The University of Wisconsin-Whitewater 
 
2.  Request:  Requests authority to name the Student Success Center at the University of Wisconsin –

Whitewater, the “Mary Poppe Chrisman Success Center.” 

3.  Summary and Background:  This request is in accordance with the University of Wisconsin Board of 
Regents policy 19-14 which requires that every request to name a facility after a person be brought 
to the Capital Planning and Budget Committee and the full board for discussion in closed session 
prior to approval.   

 
 The Student Success Center is an addition to Laurentide Hall that will be constructed starting in the 

Spring of 2016.  The construction of the facility will largely be completed using GPR funding and 
campus reserves however portions of the project were not covered through these sources.  
Therefore the University, through its Foundation, has been seeking gifts to complete these unfunded 
portions, and for an endowment to assist the funding of the Success Center’s ongoing operations. 
 
In 2015, Byron Chrisman made an irrevocable cash gift and pledge of $1.5 million for this purpose.  
Therefore the University would like to name this Center, the “Mary Poppe Chrisman Success Center” 
upon the completion of its construction. 
 
Byron “Chris” and Mary (Poppe) Chrisman met as students and married at UW-Whitewater.  She 
graduated with a Bachelor of Science degree in mathematics in 1957 and Chris received a Bachelor of 
Science degree in business administration in 1959.  They moved to Colorado where Mary obtained a 
Master’s degree in basic science and where Chris earned a Juris Doctorate, both at the University of 
Colorado – Boulder.   
 
Chris’ professional career started in the field of accounting, with the IRS in Denver.  Following law 
school he founded Chrisman, Bynum & Johnson, which became Boulder’s largest law firm.  His focus 
shifted toward the development of commercial real estate.  Chris has retired from an active role with 
Chrisman Commercial, but remains involved through ownership. 
 
Mary taught high school math in Janesville, WI, and later in Colorado for many years.  She also 
worked in computer programming at the National Bureau of Standards in Boulder, CO, and did 
accounting for her husband’s law firm and several partnerships formed by him. 
 
The Chrisman’s raised three sons, all of whom continue, as does Chris, to reside in Colorado.  Mary 
passed away in 2008 after a courageous battle with melanoma.   
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Name Janay                                          Alston                                         

  First   Last   

Email Alstonjs16@uww.edu                                        

Date of Submission 3/22/16                                        

Committee Name Sexual Assault Prevention Advisory Committee                                        

Committee Chair Whitney                                        Henley                                          

  First   Last   

Committee Chair Contact  262-472-1860                                        henleyw@uww.edu                                        UHCS                                        

  Phone Email Office 

Frequency of Meetings Once a month  

Accomplishments of Past Year -New Title IX posters created and printed to include DV/stalking 
information, Sexual assault survivor group created and facilitated by 
Terri DeWalt, Victim Advocacy position approved (and hopefully 
search will began this summer).                                          

Updates from Committee 

 Sexual Assault Awareness Month events are in place for April, and 
awaiting OCR investigation update                                       

Issues to Be Addressed 

 -We are looking for sexual assault educational programming that 
can be required of all new students,                                        
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